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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MULTANI MAL MODI COLLEGE

Name of the head of the Institution

Dr Khushvi nder Kumar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01752214108
Mobile no. 9815546108

Registered Email

princi pal @modi col | ege. com

Alternate Email

regi strar. nodi col | ege@nail . com

Address Mul tani Mal Mbddi Col | ege Near Sunami
Gat e

City/Town Pati al a

State/UT Punj ab

Pincode 147001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Shail endra Kaur

Phone no/Alternate Phone no.

01752214108

Mobile no.

9814908324

Registered Email

pri nci pal @uodi col | ege. com

Alternate Email

regi strar. nodi col | ege@nuil . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nodicoll ege. com wp-content/u
pl oads/ 2020/ 03/ PBCOGN12070- Mul t ani - Mal -
Modi - Col | ege- Pat i al a- Punj ab-
AQAR- 2018- 19a. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https:// nodi col | ege. com wp- cont ent / upl o
ads/ 2019/ 05/ Acadeni c-

Cal ender - 2019-20. |

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIEEIECT: Period From Period To
2 A 3. 26 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 05-Cct - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://modicollege.com/wp-content/uploads/2020/03/PBCOGN12070-Multani-Mal-Modi-College-Patiala-Punjab-AQAR-2018-19a.pdf
https://modicollege.com/wp-content/uploads/2020/03/PBCOGN12070-Multani-Mal-Modi-College-Patiala-Punjab-AQAR-2018-19a.pdf
https://modicollege.com/wp-content/uploads/2020/03/PBCOGN12070-Multani-Mal-Modi-College-Patiala-Punjab-AQAR-2018-19a.pdf
https://modicollege.com/wp-content/uploads/2020/03/PBCOGN12070-Multani-Mal-Modi-College-Patiala-Punjab-AQAR-2018-19a.pdf
https://modicollege.com/wp-content/uploads/2019/05/Academic-Calender-2019-20.jpg
https://modicollege.com/wp-content/uploads/2019/05/Academic-Calender-2019-20.jpg
https://modicollege.com/wp-content/uploads/2019/05/Academic-Calender-2019-20.jpg

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

and Technol ogy

IQAC
Facul ty Devel opnent 16-Jul - 2019 113
Programe on Energing 7
i ssues and chall enges in
Hi gher Educati on
Facul ty Devel opnent 17-Jan- 2020 131
Pr ogr amme 4
Nat i onal Conference on 07- Mar - 2020 199
| nnovations in Bioscience 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Nat i onal Punj ab State 2020 10000
Sci ence Day Counci | for 1
Cel ebration Sci ence &
Technol ogy
Institution Post Matric Di rect or Soci al 2019 15340
Schol arshi p Justi ce, 365
Enpower nent &
M norities
Punj ab
I nstitution Gant in DPI Col | eges 2019 31648389
Deficit Schene Punj ab 365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/15820_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15820_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

An extension lecture on Intellectual Property Rights organi sed on February 15,
2020

In collaboration with Council for Teacher Education Foundation (CTEF) Punjab and
Chandi garh chapter organi zed an one day |nternational webinar on the topic ‘' Post
COVI D chal | enges before Indian Educati on Systemi on May 29, 2020

Sevenday Faculty Devel opnent Programme from June 20 to June 27, 2020 organi zed

Seven Day UGC sponsored Faculty Devel opnent programre was organised in the
college fromJuly 16 to 22, 2019.

Four days faculty devel opnent programme on the thenme of “H gher Education:
Di gital Learning and Changi ng Landscapes of Mdern O assroons’ from 17 to 20
January, 2020.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To start the new certificate programes [Five certificate courses started
at the institution level for the skill J|according to the demand and interest of
set enhancenment of the students. the students
To organi ze workshops for skill Si x (06) workshops were organi zed by
devel opment Departnment of FDT, BioScience, Conputer

Sci ence, English, Commrerce, Photography
Club and Pl acement Cell .

Fi ni shing school activity on hands on Fi ni shing school activity on hands on
training for better placenent of the training is in place for final years
students st udent s

To incul cate the environnent for nore Three nore departnents are provided
use of ICT in classroomns wi th dedicated ICT tools for teaching
| ear ni ng.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 15- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to




" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I nhouse devel oped Software UDAAN for
Managenent | nformation System (MS) to
meke our adm nistrative system both
accountabl e and efficient. It caters to
the specific needs of the college. The
fields covered are: ¢ Student
information: it covers student’s basic
profile, categories (rural/ urban,
state, gender, caste, incone). e

Adm ssions cut off percentages, auto
roll nunmber allocation, « Bar coded
Identity card, * University
registration return, ¢ Accounts of
fees/funds/fines ¢« University exam
fornms and results ¢ Auto up gradation.
It is supported by nobile App on
intranet. It nakes the office
functioning transparent, responsive and
efficient

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

of Punj abi
enrich University Board neetings,

The College is permanently affiliated with Punjabi University, Patiala, and has
devel oped a wel | -pl anned and docunented system for effective curriculum
delivery. Though the curriculumis designed by the affiliating university, 17
Facul ty nmenbers represent the college on 35 Boards of Studi es/Boards of Faculty

University, Patiala for designing curriculum To enable themto
the coll ege has devel oped a participative
approach. Departnental neetings are organi zed where the opinion of faculty
menbers in connection with the syllabus is gathered and then put forward in

Board neetings. The Academni ¢ Counci
prescribed curriculumto be covered in each term The curricular and co-
curricular activities are planned and provided in the annual academ c cal endar
Further, two mid-senester tests are conducted as required by the university.
The Tinme Table of the college is franed before the start of each senester by
the diversified Tine Table Conmittee having representation of all the
faculties. The tinetable is communi cated to students through the college
website, notice board of each faculty, and through What sApp groups of the

of the college plans the delivery of a




students. Mentors are responsible for conveying tine table to the students. The
unit plan covering a detailed tine frame for effective delivery of the
curriculumis devel oped by each teacher for each course. Unit plans are
conveyed to all the students by the teachers through LM5 and the Wat sApp
groups. During the semester, the nmeeting of the Academic Council is held tw ce
to nonitor and review the status of inplenentation of the Academni c Cal endar and
conpl etion of the curriculum Feedback is obtained fromthe students and
faculty and is discussed in the Academ ¢ Council.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 16/ 07/ 2019 40 Enhanci ng Anal yti cal
Certificate Enpl oyabi | it and Soft
Course in y Skills
Soft Skills
Ni | 16/ 07/ 2019 40 Meet i ng I nterview
Certificate the gap and GD
Course in bet ween skills
Fi ni shi ng academ a and
School i ndustry
Ni | 16/ 07/ 2019 40 Enpl oyabi | GST and
Certificate ity in | ncone Tax
Cour se on I ndustry and return
Ret ur ni ng sel f
Filing practice
Ni | 16/ 07/ 2019 40 Enpl oyabi | Sof t war e
Certificate ity in used in
Course in I ndustry and Cheni stry
Basi c Resear ch
Chemi stry
Sof t war e
Ni | 16/ 07/ 2019 40 Servi ce Spoken
Certificate Sect or Engl i sh
Course in
Engl i sh
Language and
Pronunci ati o
n

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BA Humani Ity 07/ 07/ 2019
BCom Conmer ce 07/07/ 2019




MSc Mat hermat i cs 07/ 07/ 2019
VBC Chemi stry 07/ 07/ 2019
BSc Hon' s Bi ot echnol ogy 07/ 07/ 2019
MCom Conmmrer ce 07/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
276

Diploma Course
6

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Comput eri zed Accounti ng

Certificate Course in 16/ 07/ 2019 3
Journal i smand Mass
Communi cati on
Certificate Course in 16/ 07/ 2019 9
Spoken English for
Communi cation Skills
Certificate Course in 16/ 07/ 2019 3
Comput eri zed Accounti ng
Certificate Course in 16/ 07/ 2019 50
Soft Skills
Certificate Course in 16/ 07/ 2019 40
Fi ni shi ng Schoo
Certificate Course on 16/ 07/ 2019 99
Returning Filing
Certificate Course in 16/ 07/ 2019 60
Basi ¢ Chem stry Software
Certificate Course in 16/ 07/ 2019 12
Engl i sh Language and
Pr onunci ati on
Di pl oma i n Conputerized 16/ 07/ 2019 2
Accounti ng
Advanced Di plona in 16/ 07/ 2019 2

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Bi ot echnol ogy 17

(ST Food and Nutrition 19

VBC Fashi on Design and 25
Technol ogy

BSc Bi ot echnol ogy 5

BBA Busi ness Managenent 88

BCom Conmmer ce 102



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15820_Value_added_courses_1646542357.xlsx

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student feedback is taken at the end of each session on the prescribed

prof orma. Feedback from parents is obtained at various tines of canmpus visits
of parents like annual function etc. Feedback fromalumi is obtained at the
time of convocation/ alumi neet. The feedback data obtained is anal ysed and
send to the academ c council and | QAC for action.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Humani ti es 600 721 565
BCom Commer ce 276 562 270
BCom Commer ce 138 202 132
Honour s
BBA Busi ness 63 113 63
Managenent
BCA Conmput er 100 90 60
Applications
BSc Non- Medi cal 150 170 135
BSc Medi cal 50 71 37
BSc Honours in 50 47 33
Mat hemat i cs
BSc Conmput er, 50 39 19
Statistics,
Mat hemat i cs
BSc Honours in 50 17 10
Bi ot echnol ogy
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15820_Demand_ratio_1646542683.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3518 439 70 10 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 115 282 22 22 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a student mentoring system under which each class has a mentor teacher to facilitate the
students for day-to-day functioning and issues. Apart from it, the Placement Cell of the college plays an
important role in making the students employable. The Finishing School Programme is another step in this
direction. Teachers at their personal level provide both academic and psychosocial help to needy students.
Department of Psychology arranges individual sessions for diagnostic and remedial counseling. Since these are
very sensitive issues, teachers keep such information confidential.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3957 130 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

144

130

14

68

53

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA- 1

Senmester-1

22/ 01/ 2019

26/ 06/ 2019

BA

BA- 2

Semester-3

23/ 01/ 2019

28/ 06/ 2019




BA BA- 3 Senest er-5 08/ 01/ 2019 08/ 06/ 2019
BCom BCom 1 Senester-1 07/ 01/ 2019 15/ 06/ 2019
BCom BCom 2 Senester-3 06/ 01/ 2019 08/ 05/ 2019
BCom BCom 3 Senester-5 04/ 01/ 2019 03/ 06/ 2019
BCom BCom 1 Senester-1 15/ 01/ 2019 12/ 06/ 2019
Honour s

BCom BCom 2 Senester-3 17/ 01/ 2019 27/ 05/ 2019
Honour s

BCom BCom 3 Senester-5 16/ 01/ 2019 31/ 05/ 2019
Honour s

BSc BSc-1 Non- Senester-1 12/ 01/ 2019 18/ 06/ 2019

nmedi cal

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The affiliating Punjabi University, Patiala has taken three initiatives with
the purpose of making the eval uation nore exacting and objective. a) The
Uni versity has replaced annual system of exam nation by senester system of
exam nation. b) It has also introduced the concept of internal assessnent. c)
The university has adopted the process of online subm ssion of exam forns,
internal assessnent, practical awards and theory paper award |ists. These
nmet hods are followed by the college as such even for house exans. Qur coll ege
conducts two House Exami nations in every senester. i.e four house exans in each
sessi on. Wen eval uated answer books are distributed to the students in the
class, they are encouraged to share their doubts with the teacher. Re-tests are
al so conducted for those students who are unable to fulfil the conditions of
m ni mum marks in the house exam | aid down by the University. The students who
m ss their chance to appear in MSTs due to their participation in Sports,
Cultural, NCC, NSS activities are allowed to appear in special house exans. The
Registrar’s Ofice is responsible for conducting the House exam nation and
conplete record is maintained by this Ofice. The overall performance of the
students is discussed by the Registrar with the Principal and Deans of al
faculties. The MSTs are usually treated as fornmative assessnent. The i ndi vi dual
feedback is given at the tinme of distributing eval uated answer books as
menti oned previously. The university senester exam nation is the summtive
assessnent. The results of the summmative assessnment are anal ysed class wi se and
conpared with the university results as well as the previous year results. As a
result of this policy the college is show ng close to 100 pass percentage in
nmost of the courses. Large nunber of our students are placed in university
nmerit list in different courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Al activities for the entire academ c session are pre-planned in academ ¢ and
co-academ ¢ cal endar prepared by the college. This calendar is displayed in the
canpus, published in the prospectus and upl oaded on the website for the
informati on of the students. The Punjabi University website is linked with
coll ege website so that the students as well as teachers may get direct
i nformation of changes in the curriculumas well as eval uation schedule. Apart
fromit, the teachers are nade aware of such changes through the neetings of
Academ ¢ Council. Al the co-curricular activities planned in academ ¢ cal endar
and notified in the prospectus are executed by form ng respective comittees.
The departnents also plan their own cal endar of curricular activities in the
begi nning of each senester. Head of departnent of the respective departnents



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15820_Evaluation_1646543700.xlsx

take care of execution of these activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// nodi col | ege. com program and- cour se- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Humani ti es 356 352 98. 87
Ni Tl BCom Conmrer ce 219 219 100
Nill BCom Conmrer ce 104 104 100
Honour s
Nill BBA Busi ness 43 41 95. 35
Managenent
Nill BCA Comput er 62 60 96. 77
Applications
Nill BSc Non- 95 95 100
medi cal
Nill BSc Medi cal 30 30 100
Nill BSc Honours in 18 18 100
Mat hemat i cs
Nill BSc Conputer, 26 24 92. 30
Statistics,
Mat hemat i cs
Nill BSc Honours in 14 14 100
Bi ot echnol og
y
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

htt ps: //wwv. nodi col | ege. com’ wp- cont ent / upl oads/ 2020/ 12/ Feedback. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://modicollege.com/program-and-course-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15820_Pass_percentage_1646544216.xlsx
https://www.modicollege.com/wp-content/uploads/2020/12/Feedback.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/15820_Research_Fund_1646743711.xlsx

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

An extension | ecture on

Col | ege | evel

15/ 02/ 2020

‘“Intell ectual Property
Ri ghts’
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Conmer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Chem stry 13 3

I nt ernati onal Conput er 8 0

I nt ernati onal Physi cal 2 0
Educati on

I nt ernati onal Mat hemat i cs 1 3

I nt ernati onal Bot any 1 1

I nt er nati onal Engl i sh 1 0

Nat i onal Engl i sh 1 0

Nat i onal Commer ce 5 0

Nat i onal Punj abi 3 0

Nat i onal Physi cal 2 0
Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Punj abi

13



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15820_journals_notified_on_UGC_1646744381.xlsx

Conmput er Sci ence 10
Commer ce 7
Educati on/ Mat hemati cs 3
Bi ot echnol ogy 1
Engl i sh 1

Hi ndi 1

Fashi on Desi gni ng 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Car bon Gout am Jour nal 2020 0 Mul t ani 0
Nano Oni on | Nandi and of Mal Modi
s—Pol ystyr |Sabyasachi |Conposites Col | ege
ene Sarkar 4 D| Science Pati al a
Composite |i pakGorakh
for Babar ,
Sensing S- |Ni dhi Rani
Cont ai ni ng Gupt a
Ami no
Aci ds
Mul tifun 2020 5 Mul t ani 5
ctional Gaganpreet | Chem stry Mal Modi
Recept or Kaur , - An Asian Col | ege
with Har pr eet Jour nal Pati al a
Tunabl e Se Kaur ,
lectivity: | Amanpr eet
A conpar at Si ngh,
i ve Recogn Moni ka
ition Chaudhary,
Profile of Navneet
Organic Na Kaur ,
noparticle | Narinder
s wth si ngh,
Car bon Kai | ash C.
Dot s Jena
A DFT in 2020 0 Mul t ani 0
vestigatio | Harjinder |[Structural Mal Modi
n on Si ngh chem stry Col | ege
aromatic n Pati al a
ucl eophi | i
C substitu
tion
(SnAr)
reaction
bet ween 4-
fluoro-1-n
apht hal deh
yde/ 4-fl uo




r o- 2- napht

hal dehyde/
1-fluoro-2
- napht hal d
ehyde/ 1-f 1
uor onapht h
al ene and
met hyl t hi o
|ate ion

in gas
pahse and
in protic/

aprotic
sol vents.

Feat ure Ganesh Jour nal 2020 0 Mul t ani 0
Based Qual Kumar of Mal  Modi
itative d Set hi Scientific Col | ege
assificati Resear ch Pati al a
on of Rice Institute
Varieties: of Science

A Revi ew

Revi ew Priya (Proceed 2020 0 Mul t ani 0

of Machi ne Pi nder i ngs of Mal Modi
Lear ni ng Kaur , the Intern Col | ege
Her nal Sukhdev ati onal Pati al a
Pl ant Reco Si ngh, Conf erence
gnition Moni ka on
System Pat hak I nnovati ve
Conputi ng
Conmuni cat
i ons
(rcaco
(Proceed 2020 0 Mul t ani 0
Aut omatic | Chaitanya i ngs of Mal Modi

Audi o Si ngl a, the Intern Col | ege

Based Sukhdev ati onal Pati al a
Enotion Re Si ngh, Conf er ence
cogni tion Moni ka on

System Pat hak I nnovati ve
Scope and Conput i ng
Chal | enges Conmruni cat

i ons
(raco
Manj u Jour nal 2020 15 Mul t ani 15

Excitation |Rao, Megha of Mal Modi

ener gy Jain, Materi al s Col | ege
dependent |Pargam vas | Chem stry Pati al a
swi t chabl e | hi sht ha, C

em ssion Sanj ay
in SrzZnQ2 Kumar ,
nanophosph | Par asmani

ors: XAS Raj put ,
and | um ne CGovi nd

scence Gupt a,

st udi es, Ankush Vi j

and Anup




Thakur .

Gaur av Topi cs 2020 12 Mul t ani 12
Regul ati on Ver na, in Current Mal Modi
of the Sydney Chemi stry, Col | ege
Degree of |Butikofer, Pati al a
I nt er penet Sanj ay
ration in Kumar ,
Met al —Or ga | Shengqi an
ni ¢ Framew Ma.
orks,
Chl or oph Si nTr an Ar abi an 2020 5 Mul t ani 5
yll Har sh, J. Chem Mal  Mbdi
Triggered Sanj ay Col | ege
One- Pot Kumar , Pati al a
Synt hesi s Rohi t
of 3,4-Dih Shar na,
ydropyrim Yogesh
din-2(1H) - Kumar ,
ones via Rupesh
Phot o Kumar .
I nduced
El ectron
transfer
reaction
Docunent CGoyal I nt er nat 2020 0 Mul t ani 0
Alignnent |V., Kumar, i onal Mal Modi
for Genera | A Lehal, |Journal of Col | ege
tion of En M S E- Adopti on Pati al a
glish- (1 IJEA),
Punj abi 12(1),
Conpar abl e 42-51
Cor por a
from
W ki pedi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Car bon Gout am Jour nal 2020 0 0 Mul t ani
Nano Oni on | Nandi and of Mal Modi
s—Pol ystyr |Sabyasachi |Conposites Col | ege
ene Sarkar 4 D| Science Pati al a
Composite |i pakGorakh
for Babar ,
Sensing S- |[Ni dhi Rani
Cont ai ni ng Gupt a
Am no
Aci ds
Mul tifun 2020 106 5 Mul t ani
ctional Gaganpreet | Chem stry Mal Modi
Recept or Kaur , - An Asian Col | ege
with Har pr eet Jour nal Pati al a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15820_Bibliometrics_1647442561.xlsx

Tunabl e Se Kaur ,
lectivity: | Amanpr eet
A conpar at Si ngh,
i ve Recogn Moni ka
ition Chaudhary,
Profile of Navneet
Organic Na Kaur ,
noparticle | Narinder

s with si ngh,

Car bon Kai |l ash C

Dot s Jena

A DFT in 2020 46 Mul t ani
vestigatio | Harjinder |[Structural Mal Modi

n on Si ngh chem stry Col | ege
aromatic n Pati al a
ucl eophi | i
C substitu

tion

(SnAr)

reaction

bet ween 4-
fluoro-1-n
apht hal deh
yde/ 4-fl uo
r o- 2- napht
hal dehyde/
1-fluoro-2
-napht hal d
ehyde/ 1-f|
uor onapht h
al ene and
met hyl thio
|ate ion

in gas
pahse and
in protic/

aprotic
sol vents.

Feature Ganesh Jour nal 2020 0 Mul t an
Based Qual Kumar of Mal Modi
itative d Set hi Scientific Col | ege
assificati Resear ch Pati al a
on of Rice Institute
Vari eti es: of Science

A Revi ew

Revi ew Priya (Proceed 2020 0 Mul t an

of Machi ne Pi nder i ngs of Mal Modi
Lear ni ng Kaur , the Intern Col | ege

Her nal Sukhdev ati onal Pati al a

Pl ant Reco Si ngh, Conf erence
gnition Moni ka on
System Pat hak I nnovati ve

Conputi ng
Conmruni cat
i ons

(1C co)




(Proceed 2020 0 0 Mul t ani
Automatic | Chaitanya i ngs of Mal Modi
Audi o Si ngl a, the Intern Col | ege
Based Sukhdev ati onal Pati al a
Enotion Re Si ngh, Conf erence
cognition Moni ka on
System Pat hak I nnovati ve
Scope and Conputi ng
Chal | enges Cormuni cat
i ons
(raco
Manj u Jour nal 2020 128 15 Mul t ani
Excitation |Rao, Megha of Mal Modi
ener gy Jain, Mat eri al s Col | ege
dependent |Pargam vas | Cheni stry Pati al a
swi t chabl e | hi sht ha, C
em ssion Sanj ay
in SrznQ2 Kurmar ,
nanophosph | Par asmani
ors: XAS Raj put ,
and | um ne Govi nd
scence Gupt a,
st udi es, Ankush Vi j
and Anup
Thakur .
Gaur av Topi cs 2020 96 12 Mul t ani
Regul ati on Ver na, in Current Mal Modi
of the Sydney Chemi stry, Col | ege
Degree of |Butikofer, Pati al a
I nt er penet Sanj ay
ration in Kurar ,
Met al —Or ga | Shengqi an
ni c Framew Ma.
orks,
Chl or oph Si nr an Ar abi an 2020 70 5 Mul t an
yll Har sh, J. Chem Mal Mbd
Triggered Sanj ay Col | ege
One- Pot Kumar , Pati al a
Synt hesi s Rohi t
of 3,4-Dih Shar ma,
ydropyrim Yogesh
din-2(1H) - Kumar ,
ones via Rupesh
Phot o Kurar .
I nduced
El ectron
transfer
reaction
Docunent CGoyal , I nt er nat 2020 8 0 Mul t ani
Alignnent |V., Kumar, i onal Mal Modi
for Genera | A Lehal, |Journal of Col | ege
tion of En M S E- Adopti on Pati al a
glish- (1JEA),
Punj abi 12(1),
Conpar abl e 42-51

Cor por a




from
W ki pedi a

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 47 49 21
nar s/ Wor kshops
Present ed 26 0 0
papers
Resour ce 4 4 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Thal Sena Canp Asra Group of 1 3
(Base-1) Institutions, Near
Channo,
Bhawani garh, Distt.
Sangrur (Punjab)
I nt ernati onal GSSDGS Khal sa 1 14
Yoga Day Col l ege Patial a
cel ebration
I nt er nati onal Govt Col |l ege for 1 20
Yoga Day Grls, Patiala
cel ebration
Thal Sena Canp NCC Acadeny Ropar 1 3
(Base-11)
TSC I nter-Goup NCC Acadeny Ropar 1 3
Conpetition
| ndependence Day Patiala District 1 8
Par ade Admi ni stration
Basi ¢ Leadership NCC Acadeny 1 3
Canp Mal out
Pre TSC 1 NCC Acadeny Ropar 1 3
Pre TSC 2 NCC Acadeny Ropar 1 2
Pre TSC 3 NCC Acadeny Ropar 1 2

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swachh Bhar at

Awar d of Honour

Conmi ssi oner

250



https://assessmentonline.naac.gov.in/public/Postacc/Index/15820_Index_1646746429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/15820_Extension_1646746669.xlsx

Abhi yan For Commendabl e Muni ci pal
contribution in Corporation Patial a
Swachh Bhar at
Abhi yan
Sports Awar d of VC, Punj abi 450
Excel l ence in University, Patiala
Sports (Maharaja
Yadvi ndra Si ngh
Trophy - Ceneral
Sports Chanpi onship
Men)
Sports Awar d of VC, Punj abi 450
Excel l ence in Uni versity, Patiala
Sports (Raj kumari
Anrit Kaur Trophy -
General Sports
Chanmpi onshi p Wonen)
NSS Appr eci ation Yout h Servi ces, 150
Letter Pati al a
I ndi an Red Cross Secured Third I ndi an Red Cross 50
Soci ety Position Soci ety
Red Ri bbon C ub Certificate of Red Ri bbon C ub 50
Recogni tion
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NCC Arnmy W ng NCC Acadeny TSC Inter- 1 3
( Boys) Ropar Group
Conpetition
NCC Arny W ng Pati al a | ndependence 1 8
(Boys) District Day Parade
Admi ni stration
NCC Arny W ng NCC Acadeny Basi c 1 3
(Boys) Mal out Leader ship Canp
NCC Arnmy W ng NCC Acadeny Pre TSC 1 1 3
(Boys) Ropar
NCC Arnmy W ng NCC Acadeny Pre TSC 2 1 2
( Boys) Ropar
NCC Arny W ng NCC Acadeny Pre TSC 3 1 2
(Boys) Ropar
NCC Arnmy W ng Asra Group of Thal Sena 1 3
( Boys) I nstitutions, Camp (Base-1)
Near Channo,
Bhawani gar h,
Di stt. Sangrur
(Punj ab)
NCC Arny W ng GSSDGS Khal sa I nternational 1 14
( Boys) Col l ege Patial a Yoga Day




cel ebration
NCC Arny W ng Govt Col | ege I nternational 1 20
(Grls) for Grls, Yoga Day
Pati al a cel ebration
NCC Arny W ng NCC Acadeny Thal Sena 1 3
(Boys) Ropar Camp (Base-11)

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

linkage partnering
institution/
industry
/research lab
with contact

details

Participant

I nternship

4-6 Week
Trai ni ng

Par as 15/ 07/ 2019 30/ 08/ 2019
Hospi t al
Gur udwar a,
Par as
Hospital Rd,
Near GVS
Nada Sahi b,
Panchkul a,
Har yana
134109
Phone: 0172
529 4444
Emai | cont
act @ar ashos

pitals.com

I nternship

4-6 Week
Trai ni ng

Tez 10/ 06/ 2019 25/ 07/ 2019
Engi neeri ng
I nfrastructu
res Pvt.
Ltd. SCO 5,
Dashmesh
schoo
conpl ex,
Ct Rd,
Mansa,
Punj ab
151505 91-84
27600035 ht't
p://ww. teze
ngi neering. c
om

New



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15820_Students_in_extension_1646747925.xlsx

Sunmer
Trai ni ng

4-6 Week
Trai ni ng

Envi ron
Tech
Laboratories
Pl ot
No. C- 101,
| ndustri al
Ar ea
Phase- 7,
Sector-73,
Sahi bzada
Ajit Singh
Nagar ,
Mohal i,
Punj ab -
160059
Recepti on:
Mobil e No. 9
1-9463000081
Enai |
Addr ess: env
i ront echl ab7
2@ahoo. com

02/ 06/ 2019

16/ 07/ 2019

Sunmer
Trai ni ng

4-6 Week
Trai ni ng

Chandi gar h
Di agnostic
Laboratories
Addr ess:
Scf-17,

Fi rst Fl oor
Phase- 7,
Opposite

Chaw a
Nur si ng
Hone,

OQpposite Dr-
Mandi ra
Hospi t al ,

Sco-18

Sector 19d,

Mohal i -
160063

10/ 06/ 2019

20/ 07/ 2019

Sunmmer
Tr ai ni ng

4-6 Week
Trai ni ng

Centra
Research
Institute
Kasaul i,

Distt: Sol an
( Hi machal
Pradesh) -

173204

(I'NDI' A) Ph:

91-1792-2731

05, 91-1792-
272114 E-

mai | : direct
or-crik-hp[a
t]gov[dot]in

01/ 07/ 2019

30/ 07/ 2019

Summrer
Tr ai ni ng

4-6 Week
Trai ni ng

Bi ogenetic
Heal t hcare

01/ 06/ 2019

15/ 07/ 2019

12




Addr ess:
C- 148, Foca
Poi nt
Si rhi nd Road
Bye pass,
Pati al a
Phone: 91
84370- 05950,
91
98724- 28865
Emai | : bi oge
neti cheal t hc
are@nmail . co
m

Sunmer
Trai ni ng

4-6 Week
Trai ni ng

Hel i x
Bi oGenesi s?

? D 34,
Second Fl oor

Sect or- 2,
Noi da, UP he
i x.noi da@m
ai |l . com Mob:
09717117289,
08766229702

01/ 06/ 2019

21/ 06/ 2019

Sunmer
Trai ni ng

4-6 Week
Trai ni ng

The
Pati al a
Distt. Co-
oP. MIk
Pr oducer
Uni on
Limted
Verka M Ik
Pl ant
Si rhind
Road, Vi | | age
Hasanpur
Pati al a,
Punj ab
region,

I ndi a 147001
http://ww. v
er ka. coop/ pa
ge/ hi story-
patial a
080549 98531

03/ 06/ 2019

15/ 07/ 2019

Trai ni ng

Wi th
Chartered
Account ant s

4-6 Week
Tr ai ni ng

Dai zy
GQupta
Associ at es
SCO 2015/ 2
katra sahib
si ngh, Near
Triven
chowk,
patial a
Emai | - ca.da
i zygupt a@na
il.com Phn-0

04/ 06/ 2019

08/ 07/ 2019

121




175- 2306118

| ndustri al
Tr ai ni ng

6 Week
| ndust ri al
Trai ni ng

| nf owi z
Sof t war e
Sol uti on SCO
118-120
Basenent ,
Sector 34 A
Chandi garh
email: info@
i nfow z. co. i
n Mobil e: 988

8500888

06/ 04/ 2019 20/ 05/ 2019 4

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

26

25.71

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sti ng
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

or patially)

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15820_Linkages_1646748248.xlsx

LI BSYS Ful l'y LSEASE 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 60970 5491287 319 13118 61289 5504405
Books
1770 371298 13 2219 1783 373517
Ref er ence
Books
Jour nal s 260 852060 23 68063 283 920123
Di gital 1 5900 0 0 5900
Dat abase
CD & 100 0 0 0 100 0
Vi deo
Li brary 1 315000 0 0 315000
Aut onat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 8 13 11 1 16 26 55 3
g
Added 0 0 0 0 0 0 0 0
Tot al 241 8 13 11 1 16 55 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

55 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo Recording Studio

https://nodi col | ege. con equi pnent -

avai l abl e-in-recordi ng-st udi o/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://modicollege.com/equipment-available-in-recording-studio/
https://modicollege.com/equipment-available-in-recording-studio/

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
28 28.09 70 70. 52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

W are a 53 years old institution and are still growi ng due to the
i ntroduction of new courses as well as increase in enrolnment in the existing
courses. Due to this factor we need considerabl e anbunt of resources for both
upkeep of the existing facilities and addi ng new ones. The Managi ng Conmittee
of our college is fully conscious of this fact and is always willing to
al l ocate necessary funds for this purpose. Follow ng are the nechanisns for
mai nt enance and upkeep of physical facilities: « A conmittee has been
constituted for canpus beautification and mai ntenance of the college,  The
col |l ege has appointed Security Guards to keep a constant vigil and ensure
perfect discipline in the canpus. ¢« An electrician has been appointed for the
upkeep of electric fitting and appliances. ¢ Various comrttees have been
constituted for the maintenance upkeep of college infrastructure. These
comm ttees reconmend neasures to be taken for the required mai ntenance on
regul ar basis. ¢ Residential Facility is also nade available to the Watch and
Ward staff. 5 Staff quarters are provided to their famlies to ensure safety,
security and cleanliness of the canpus at all hours. W have well qualified
technical staff to take care of the equi pment and instrunents. They are
continuously engaged in the upkeep and mai ntenance of the equi pnent. The
col l ege has an arrangenent with service providers who make a periodic visits
for keeping the equi pnment always ready to use. The institute also ensures the
hassl e free functioning of the equipnents for this purpose: ¢ Two soundl ess eco-
friendly Gen Sets are installed in the canpus to provide uninterrupted power
supply to the entire college. AMC for the generator sets is in-place. -
Stabilizers are al so provided wherever necessary to check voltage fluctuations.
e For the upkeep and mai ntenance of sophisticated instrunents (HPLC, CC, IR
Fl uorescence and Atom c absorption spectrophotoneter) in Centra
Instrunmentation Lab, we have online U P.S. of APC Conpany installed for
uninterrupted electricity supply. ¢ To ensure effective utilization and proper
mai nt enance of conputer |abs, teacher in-charge for each lab is appointed. For
his assistance SLAs, JLAs and the Lab Assistants are appointed. They all work
together to ensure that all students requirenents are net satisfactorily. e
Fire Extinguishers, Water Coolers and Filters, Conputers, Cash Counting
Machi ne, Phot ocopier, Cenerator Sets, Stabilizers, EPBX (Intercom, Air
Conditioners etc. are also available in the canpus. ¢« The Coll ege has Air
Condi ti oned Conputer Labs. Library is fully conputerized having LIBSYS software
supporting bar coding, OPAC, issue return and N LIST of |NFLIBNET. The coll ege
has 241 Conputers with wi-fi and intranet facility in six |abs. Students use
themfor practical work, report witing, presentations and assignnments. Apart
fromtine table allocations students are allowed to use conputers for such work
whenever the |labs are free. Two sports grounds i.e. lawn tennis and cricket are
used by our students and outsiders as well. For optinmal use and upkeep of both
the grounds MOU is signed with the sports academ es.

https://www.modicollege.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.modicollege.com

Fi nanci al Support
frominstitution

Fee Concessi on 650 5989215
for Sports Wng
St udents, Staff

war ds, needy
students, Fee
concession from

student aid fund,
scholarship to
meritorious
students

Fi nanci al Support
from O her Sources

a) Nati onal

CENTRAL SECTOR 354 2135631
SCHEME OF
SCHOLARSHI PS FOR
COLLEGE AND
UNI VERSI TY STUDENTS
Post Matric
Schol ar shi ps Schene
for Mnorities Post
Mat ri ¢ Schol ar shi ps
Schene for SC/ BC
Tuition Fee
Concession from

Punj ab Govt
Schol arshi ps from
Sar bat Da Bhal a
Charitable Tr

b) I nternati onal

NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 21/ 09/ 2019 42 Dr. Neeraj Goyal
devel opnent , Associ at e

Pr of essor Head,
Depart ment of
Busi ness
Managenent, Mul t ani
Mal Modi Col | ege,
Pat i al a, 8089900002

Ment oring for
Orientation of new
students

24/ 08/ 2019 546 Dr. Alit Kumar (
Regi strar),
Associ at e
Prof essor, Dept. of
Conput er Sc.
Mul tani Mal Modi
Col | ege,

Pati al a, 9855544225
Prof. Shail endra
Si dhu, Dean Arts
Facul ty, Asstt.
Prof . Dept. of




English Ml tani Mal
Modi  Col | ege,
Pati al a, 9814908324
Dr. Neeraj G

Ment oring for
Orientation of new
students

03/ 08/ 2019

42

Dr. Deepi ka
Si ngl a, Assistant
Prof essor, Dept. of
Conmmrer ce, Ml t ani
Mal Modi Col | ege,
Pati al a, 8283809343
Ms. Simarjit Kaur,
Assi st ant
Prof essor, Dept. of
Conmmer ce, Ml t ani
Mal  Modi
Col | ege, 8558870950

Ment oring for
Orientation of new
students

23/ 07/ 2019

1074

Dr. Ajit Kumar (
Regi strar),
Associ at e
Prof essor, Dept. of
Conput er Sc.
Mul tani Mal Modi
Col | ege,

Pati al a, 9855544225
Prof. Shail endra
Si dhu, Dean Arts
Faculty, Asstt.
Prof . Dept. of

English Miultani Mal

Modi  Col | ege,

Pati al a, 9814908324

Dr. Neeraj G

Car eer Counseling

06/ 11/ 2019

150

Sh. Naman Shar na,
Chanakya | AS
Acadeny,
Chandi garh, Dr.
Ganesh Set hi,
Assi st ant
Prof essor, Dept. of
Conput er Sc.

Mul tani Mal Modi
Col | ege,

Pati al a, 981479612

Car eer Counseling

05/ 11/ 2019

149

CS Jaspal Singh
Dhanj al , Chai r man
of Patiala Chapter
(1scl), Patial a.
Dr. Neeraj CGoyal

, Associ at e
Pr of essor Head,
Depart ment of
Busi ness
Managenent, Mul t ani
Mal Modi Col | ege,
Pati al a, 8089900002

File

Vi ew
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5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 149 0 72
Awar eness
Gui dance for
UGC- NET
2019 40 Days 753 0 0 0
Onli ne
Course for
Conpetitive
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PRO ACE I C 243 61 Cavi sson 34 15
I CI Prudenti Syst ens
al Life PAYTM TCS
I nsur ance I NFOSYS
Co. Ltd. I1CQL
Chemi cal s
and Phar nmace
uticals
Limted (
| OLCP) CLICK
LAB (DELTA)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 B. Sc. CsM Mul t ani M Sc
Mat hemat i cs Mal Modi Mat hemat i cs
Col | ege
Pati al a
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2020 1 B. Sc. CSM M Sc.
Mat hemati cs | Kurukshetra Statistics
Uni versity
kur ukshetr a,
Har yana
2020 1 B. Sc. CSM Bi kr am Msc | T
Mat hemat i cs col | ege of
comer ce
2020 1 B. Com Commer ce Mul t ani M Com
Mal Modi
Col | ege,
Pati al a
2020 1 B. Com Comer ce Punj abi MBA
uni versity
2020 2 B. Sc. Physi cal Thapar MscC
( Conput er Sci ence Institute of | Mat hematics
Sci ence) Engi neeri ng
and
Technol ogy
2020 1 B. Sc. Physi cal S. M | kha B. Ed
( Comput er Sci ence Si ngh
Sci ence) Educati ona
Institute
2020 3 B Sc Mul t ani M Sc
(Honour s Mat hemat i cs Mal Modi Mat herat i cs
School) in Col | ege
Mat hemat i cs Pati al a
2020 1 B Sc Punj abi M Sc
(Honours Mat hemat i cs Uni versity Mat hemat i cs
School) in
Mat hemat i cs
2020 1 B Sc Kay | ay B. Ed
(Honour s Mat hemat i cs col | ege of
School) in education
Mat hemat i cs
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 12
GRE 1
TOFEL 1
Any O her 7

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Punj abi

Sahi ti k Coshti

- 30t h August 2019

Depar t ment

44



https://assessmentonline.naac.gov.in/public/Postacc/Progression/15820_Progression_1647446753.xlsx

Worl d Oceans Day- 8th
June, 2020

Depart ment

28

Worl d Envi ronment Day
(Online Poster making) -
5th June, 2020

Depart nent

60

Nat i onal Sci ence Day
cel ebration- Poster
maki ng, Quiz, Caption
contest, Scientific paper
readi ng- 29 February,

2020

Col | ege

139

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver | nt er nat 1 Ni Il B. A Asees
Medal Team i onal I11/4086 Chhi na
2019 Silver | nt er nat 1 Ni Tl B.A .11l Nanman
Medal Team i onal /4269 Kapi |
2019 Bronze I nt er nat 1 Nl B. A Jasneet
Medal i onal I11/4273 Kaur
I ndi vi dual
2019 Particip I nt er nat Nill Nill B.A11/3 Vi kas
ation Team i onal 627 Kumar
2019 Particip | nt er nat Nl Ni Tl B. A Asees
ation Team i onal I11/4086 Chhi na
2019 Particip I nt er nat Nill Nill B. A Asees
ation Team i onal I11/4086 Chhi na
2019 Particip | nt er nat Ni Il Ni Il BA.111/4 Mani sha
ation Team i onal 370
2019 Particip | nt er nat Nl Nl B.A .11l Nanman
ation Team i onal [ 4269 Kapi |
2019 Particip I nt er nat Nill Ni |l M Com Sanveer
ati on Team i onal I /8250 Si ngh
2019 Particip | nt er nat Ni Il Ni Il
ati on Team i onal B. A. I /2957 |Vi shavj eet
Si ngh
Bhangu
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per

st udent
Depart nent al

Punj ab State Governnent policy,
simlar such body has been banned. However,
mechani sm of havi ng various Depart nent al
representation in the functioning of the coll ege.
Soci eties and Cl ubs where students of

Soci eti es,

the election of the Student’'s Council or
the coll ege has designed its own
| QAC, and clubs to ensure

The col |l ege has 15

respective departnents



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15820_Activities_Organised_1648461154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15820_awards_in_activities_1646544412.xlsx

participate. https://nodicoll ege.coniclubs-and-societies/ Many activities |ike
Buddy programme require the activities of students into smaller functiona
groups call ed Buddy G oups where there is an opportunity for students to
devel op teamwork and | eadership through interaction within the peer group.
Students are al so appoi nted as student editors who play an integral role in the
Editorial board of the annual college nagazine ‘ The Lum nary’ and al so
contribute actively to the display of the Departnental Wall Magazi nes. They
help the teacher editors in collecting, proofreading, and editing articles
contributed by the students for these nagazi nes. Students al so have
representation in the | QAC of the college. They actively participate in the
pl anni ng and execution of the planned prograns of | QAC for the enhancenent of
quality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1068

5.4.3 — Alumni contribution during the year (in Rupees) :

198900

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) Broad guidelines franming policies, strategies and plans as |aid down by the
Modi Education Society are inplenmented under the able guidance of the
Principal. He is assisted by the Academi ¢ Council, Registrar, and Bursar of the
Col l ege. Qur college has divided all the inportant activities/functions into
various groups which are allocated to the comrittees constituted for the
speci fic purpose. The principal of the college has a dual role in our
organi zational structure. He is an Ex-Oficio nenber of the Mddi Education
Soci ety hence, he plays an inportant role while fram ng policies, strategies
and plans. 2) Wien it conmes to the execution of the policies the heads of al
the committees provide the required inputs to keep the conmttees focused on
the vision of the governing body. Two inportant offices of the college i.e.
Regi strars O fice and the Bursars office are assisting the Principa
conti nuously throughout the session. The Bursar of the college assists the
Principal in the managenent of the financial resources of the college.

Regi strar of the College plays a pivotal role in the creation and mai nt enance
of an academi c environnent in the college. Evaluation of teaching and | earning
is broadly done on the basis of performance in the exans and the entire
exerci se of conducting House Exans/ MSTs, Special Tests is nmanaged by the
Registrars Ofice. This office apart from conducting exans is al so responsible
for organi zing the Annual Prize Distribution Function/Convocation. The
regi strar of the College provides necessary input in the academ ¢ counci
neeti ngs where all the inportant decisions regarding the acadeni ¢ and co-
curricular activities are taken. Academ c Council conprises heads of various
Depart nments, Deans, |In-charges and the Registrar. This body holds its neetings




in the beginning of the session to fornul ate broad guidelines necessary for the
execution of the vision as envisioned by the governing body of the college.
Acadeni ¢ Council contributes in the preparation of the Acadeni c Cal endar
reviews it in the neeting and gives its final approval after elaborate
di scussions. During the session, neetings of the Academnmi c Council discuss the
performance of the students as provided by the Registrars Ofice. Even the
pl anni ng of the Annual Prize Distribution Function/Convocation is done by the
Academ ¢ Council. Whenever investnent decisions such as the construction of new
bui | di ng/ renovati ons or purchase of furniture and equi prment are taken, Academc
Counci|l plays an advisory role in taking correct and tinely decisions. At the
end of the session, this council reviews the performance, find out the
deficiencies, and suggests the corrective neasures which are duly taken care of
whil e planning for the next session. 3) Internal Quality Assurance Cell (I QAC)
is an inportant organ of the planning and execution structure. This Cel
formul ates policies and plans for both academ c and infrastructural devel opnent
of the college. Issues related to new courses to be introduced, augnentation of
infrastructure, or construction/renovation of the building are di scussed by the
menbers of this cell before the subm ssion of their recomendations to the
Acadeni ¢ Counci |

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng The entire edifice of higher
education structure ains at inproving
the quality of both - teacher and
taught. Qur coll ege provi des awareness
to the teachers to update their
know edge as well as understand the new
met hodol ogi es of teaching. Faculty
Devel opnent Programes are organi sed by
the college. Keeping this need in view
the teachers are encouraged to
participate in the seninars and
wor kshops organi sed by col |l eges and the
Uni versities. The college allows them
duty leave to participate in such
sem nars. To inprove the quality of
| earni ng, students are encouraged to
participate in the activities organised
by various departnental societies and
cl ubs. Renedial classes for under-
perforners and enrichment/ booster
classes for neritorious students are
al so organi sed by the coll ege.

I nfrastructural support is always
needed to inprove the delivery system
Qur coll ege not only updates the
existing infrastructure, it always
augnents the facilities for the
i mprovenent of class-roomtransaction
practices. One conputer |ab was up
graded and sone cl assroons were
upgraded to smart technol ogy.




Curri cul um Devel opnent

Curriculumis designed by affiliating
university but 17 Faculty menbers
represent the college on 35 Boards of
Studi es of Punjabi University, Patiala
for designing curriculum To enable
themto enrich University Board
nmeet i ngs, coll ege has devel oped a
partici pative approach. Departnental
neetings are organi zed where the
opi nion of faculty menbers in
connection with syllabus is gathered
and then put forward in University
Board neetings. Academi c council is
constituted at College |evel for
ef fective inplenentation of the
curriculum Acadenic council plans the
transacti on of prescribed curriculumto
be covered in each term At the
begi nning of the session curriculumfor
the senester is divided in units
keeping two factors in nmnd « Md
semester tests ¢ Acadenmi c cal endar
decl ared by the university. The unit
pl anni ng of the curriculumis done by
each faculty and put before the
academ c council for approval at the
begi nning of each session. This unit
wi se division of the syllabus is
communi cated to the students and
teachers through the coll ege website
and its copies are also provided to the
Heads of the departments. Copy of this
di vision of syllabus is also placed in
the library for reference by students
as well as teachers. Specifically
desi gned finishing school progranme to
enhance the enployability of students
is provided to the outgoing students.
This ensures success in their careers.

Exam nati on and Eval uati on

The schene and schedul e of eval uation
is published in the formof annua
academ c cal endar in the prospectus and
upl oaded on the website for students
and teachers. The affiliating Punjabi
Uni versity website is linked with
coll ege website so that the students as
wel | as teachers nmay get direct
i nformati on of any changes in the
curriculumas well as eval uation
schedul e. Apart fromit, the teachers
are made aware of such changes through
the neetings of Academic Council. In
the recent past, Punjabi University,
Patial a has taken three initiatives
wi th the purpose of meking the
eval uati on nore exacting and objecti ve.
a) The University has introduced
senester system of exam nation instead




of annual system of exami nation. b) It
has al so i ntroduced the concept of
i nternal assessnent. These two changes
are adopted by the college as such even
for house exans. Qur coll ege conducts
two House Exami nations every senester.
i.e. four house exams in each session.
Eval uat ed answer books of the students
are returned to them This nakes the
eval uati on process very transparent.
The teachers wite coments on the
performance of student and request
i mprovenents. Eval uated answer books
are distributed to the students in the
class. They are encouraged to share
their doubts in the class. Re-tests are
al so organi zed for those students who
are unable to fulfil the conditions of
m ni mum marks in the house examlaid
down by the University. The students
who niss their chance to appear in MSTs
due to their participation in Sports,
Cultural, NCC, NSS activities have been
al l owed to appear in special house
exanms. The Registrar’'s Ofice is
responsi bl e for conducting the House
exam nation and conplete record is
mai ntained by this Ofice. The overal
performance of the students is
di scussed by the Registrar with the
Principal and Deans of all faculties.
The MSTs are usually treated as
formati ve assessnent. The individua
feedback is given at the tinme of
di stributing eval uated answer books as
nmenti oned previously serves the
formative purpose. The university
senmester examnation is the summtive
assessnent. The results of the
summat i ve assessnent are anal ysed cl ass
wi se and conpared with the university
results as well as the previous year
results. As a result of this policy the
college is showi ng close to 100 pass
percentage in nost of the courses.
Large nunber of our students is placed
inuniversity merit list in different
cour ses.

Research and Devel opnent

Some of our faculty nenbers are
pursuing Ph.D. They are allowed to
attend their course work classes, and
the college tine-table is prepared to
adjust their classes. Qur college has a
Central Instrunmentation Laboratory
equi pped with very costly and advanced
research instrunents |ike HPLC, GC, IR,
Fl uorescence and Atomi c absorption
spectrophotoneter etc. This |aboratory




is open to the students pursuing Ph.D.
under the gui dance of our own coll ege
teachers. Ten teachers of our college
are al so working as research
supervisors and this experience
enriches their understandi ng of the
subj ects and benefits our students. 43
Research Schol ars are working for their
Ph. D. under the supervision of College
faculty. The faculty has one M nor
Research Project of UGC

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The requirenments of books, ICT
equi prent, and apparatus in various
| aboratories are submtted by faculty
to the Heads of departnents. The
requirenents are discussed in | QAC and
Academ ¢ council and put forward for
approval of the Principal. The
Princi pal approves routine requirenents
for purchase and gets sanction for any
maj or capital requirenment fromthe
Managenent . Purchase/ execution
conmittees are constituted by Principal
for all the approved equi pnents and
t asks.

Human Resource Managenent

The quality of services provided has
very high positive correlation with the
qual ity of people who deliver it. The
Col | ege provides both financial and non-
financial incentives to its enpl oyees
to continue to work whol eheartedly and
for inproving the quality of their
wor k. Regul ar scal es by the Govt. are
given to regular staff menbers. The
benefits under Career Advancenent
Schene (CAS) are extended to the staff
menbers on the basis of APl score
wi t hout much delay. This is evident
fromthe fact that no enpl oyee ever
felt the need of taking | egal course
against the college to claimhis
financial benefits during the |ast
year. Establishnment Branch of the
Col | ege maintains ACRs of the entire
staff and this plays an inportant role
at the time of extending the benefit
under CAS. This whol e process nekes the
staff menbers aware and consci ous of
remaining commtted to their quality
work culture. At the tinme of retirenent
of the staff nenbers, college has two
traditions designed specifically to
meke their departure nenorable. The
Col | ege organi ses Farewel |l Party where
acitation is read to appreciate the
servi ces rendered by the enpl oyee
during his/her tenure and the cheque




for superannuation benefits (gratuity
and | eave encashnent) is handed over at
the farewell. Sone of the staff nenbers
recall their experiences highlighting
the core values to which the enpl oyee
remai ned committed during his stay in
the coll ege. The coll ege makes
arrangenments for the plantation of a
tree at the tinme of retirenent of an
enpl oyee and this act as a signpost of
menory for those who have worked for
the growt h and devel opnent of the
college. Wnter and sumrer uniforns are
provided to all the class IV enpl oyees
(lab attendants, peons, gardeners,
chowki dars and sweepers etc.). Sone of
them are accommodated in the coll ege
premises with their famlies which
makes them performtheir duties in a
nore conmitted manner.

Industry Interaction / Collaboration

The Pl acenent Cell of the college has
close ties with different conpani es and
their representatives visit the canpus

for the purpose of recruitnment. Qur
coll ege students visit Industrial units
to experience the environment in which
those units operate. Industrialists or

persons working in the industry are
invited to address our students and
they share their experiences with them

In the | ast year our students were

recrui ted during canmpus pl acenent by
ICICl Prudential, AMCAT, Aspiring M nds
etc. The coll ege has signed a MU with
Solitaire Infosys Pvt. Ltd., Zedstart
Solutions, Brill Infosystens Pvt. Ltd.

Punj ab Pol lution Control Board for

catering to the practical and skill

conponent of vocational courses.

Adm ssion of Students

The adm ssion process is divided into
two parts: Part 1 - Entry level classes
Part 2 - Continuing classes Part 1)
Admi ssion for Entry Level classes such
as BA-1, B Com1, B.Sc-1, BCA-1, BBA-1,
MCom 1, Msc-1 etc. is strictly
according to the rules of Punjabi
Uni versity Patiala and Punjab State
Governnent rules. Part 2) Admission to
ot her classes is done according to the
rul es provided for pronoting the
students to next higher class. Students
fromour own college are pronoted
keeping in view rules laid down by
Punj abi University Patiala. But,
lateral entry for students from other
coll eges is done keeping in view nunber
of seats vacant in each class as well




as gui delines given by Punj abi
Uni versity, Patiala. Applications from
outsiders are received and these
applications are considered on the
basis of nerit and vacant seats are
filled in each course. Departnental
adm ssion committees are constituted
whi ch are headed by the convener and
i nclude teachers of the respective
departnent and ot her associated staff
menbers are included in it. The entire
adm ssion process is discussed in the
conmittee neetings and adni ssion
programe i s chal ked out accordingly.
Merit for adm ssion and reservation
policies as per the University and
State Governnent rules are di scussed
and followed at the tine of adm ssion.
For the confort and conveni ence of
applicants falling in reserved
categories, admi ssions is done
separately on a specific day as
conveyed to the applicants in advance.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Students appear in tw types of
exam nation in the coll ege-House
Exam nati ons (MST) conducted by the
college twice in each senester and the
final exam nations (end senester)
conducted by the University once in
each semester. For university exam data
is sent to the university on the
University Exam portal. The data is
ported fromthe college MS to the
uni versity portal electronically for
the senester exam nation formand after
verification the university sends the
final roll nunbers to college that are

provided to the students. House
exam nations are conducted by the
Col | ege Registrar for which the
detailed information is obtained from
the college MS. After taking subject
i nformation, date sheets are planned
and exam nation process is executed as
per planning. Internal Assessnent,
practical awards, and theory

exam nati on awards are upl oaded on the
Uni versity portal.

Pl anni ng and Devel opnent

The college requires relevant data to
anal yse the admnission trends in
previous years. Two trends are

anal yzed- first, the peak tine of
adm ssion second, the nost preferred
courses by students. Analysis of this




data hel ps the college adm nistration

to plan the intake in courses/ apply

for the new courses to the university.

This data al so hel ps in planning the

di stribution of the students uniformy

for various administrative activities
snoot hl y.

Adm ni strati on

Admi ni strative offices of the coll ege
i nclude general office, Principa
of fice, Accounts office and Regi strar
of fice. By in-house devel oped e-
governance systemall these offices
coordi nate and frane policies regardi ng
adm ssi on process, recruitnent,
pl anni ng executi on academ ¢ and co-
academ c cal endar. The data required
for all these tasks is obtained from
college MS

Fi nance and Accounts

The main source of finance in the
college is fee and funds received from
the students. The coll ege nmaintains
transparency in its finances as all the
fee, funds and dues are received from
students through the college MS
receipt is generated electronically and
a copy is given to the students. The
M S of the college generates: ¢ Day
Regi ster: The total fee received from
the students is divided into various
heads by the software automatically. -
Consol i dated Register: It is generated
to view the funds/fee received over a
span of tinme. ¢ Class Wse Register: It
contai ns individual accounts of the
students. Fromthis authorities can see
deposited and pending fee/ funds of a
particul ar student/class. ¢ Bank Lists:
The detailed Iist of cheques/cash
received during the day is generated
fromMS and sent to the bank at the
end of the day. Grants and funds from
various organi zations-DPl (Col | eges)
Punj ab Govt, UGC, Red Cross, Welfare
Dept. are obtained electronically via
banks. The expenditure of the coll ege
is conprised paynent of salaries,

i nfrastructure devel opnent and ot her

day to day expenses. The paynent is

made vi a banks through NEFT/ online
transfers and cheques.

St udent Admi ssion and Support

Students take adnmission in the
col l ege by applying through university
online portal. Once the student takes

adm ssion and deposits fee in the
college, the roll nunber is generated
automatically through the MS and data
of the student is ported in the college




ot her

their

per sonal

data is used for
Regi stration return of the students.
The students are not
details again any tine in the

act i

req

sessi on.

M S. The database contains student’s
i nformati on,
i nformation and subjects opted. This
information is used to support students
t hr oughout the session for
participation in NSS, NCC, sports and
co-curricul ar
m gration,

course

vities. Sane
Uni versity

uired to give

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L 0
2020 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty Nil I 113 Nill
Devel opnen 16/ 07/ 2019 |22/ 07/ 2019
t
Pr ogr amme
2020 Facul ty Nill 131 Ni Il
Devel opnen 17/ 01/ 2020 |20/ 01/ 2020
t
Pr ogr amme
2020 Nill Tr ai ni ng Ni Il 21
on Updat ed [29/06/2020 |04/ 07/ 2020
Modul es of
M S and
Adv. Excel
2020 Nill Wor kshop Nill 8
on 29/ 06/ 2020 104/ 07/ 2020
handl i ng
of
Conmput er,
Printers
and Phot oc
opi ers




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Teacher 1 25/ 05/ 2019 30/ 05/ 2019 6
Enri chnent
Wor kshop ( TEW
on
Conput ati onal
Met hods for
sol vi ng
D fferential
Equat i ons

Facul ty 113 16/ 07/ 2019 22/ 07/ 2019 7
Devel opnent
Programe on

Enmer gi ng i ssues
and chal | enges
i n Hi gher
Educati on

Wor kshop on 1 31/ 10/ 2019 02/ 11/ 2019 3
Cont act and
Poi sson
geonetry, West
Uni versity of
Ti m soara

Pedagogi cal 1 23/ 12/ 2019 03/ 01/ 2020 11
Training for
Mat hemat i cs

Teachers

Facul ty 131 17/ 01/ 2020 20/ 01/ 2020 4
Devel opnent
Pr ogr amre

At t ended 1 01/ 09/ 2020 31/ 12/ 2020 122
Annual
Ref r esher
Programme in
Teachi ng
(ARPI T)

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

ESI, Maternity Leave, ESI, Maternity Leave, Fee wai vers, Flexible




Staff ward fee waiver Staff ward fee waiver fee instalments, Prizes
Fi nancial incentives to

achi evers, Book bank,
SC/ ST/ Mnority
schol arshi ps, Di et noney
for sports w ng
st udent s/ NSS
vol unt eer s/ NCC cadet s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel| established systemis in place for recording every recei pt and paynent
as per the rules and regulations framed by the Punjabi University and Punjab
Governnent. Every receipt is authorized by the Principal and checked by the

Bursar. Al types of payments are first of all sanctioned by the Bursar and the
Principal. Once the expenditure is incurred, Accounts office verifies all the

docunents which are again checked by the Bursar and final paynment is authorized
by the Principal. At the end of the year recei pt and paynent account and the
bal ance sheet is audited by the auditor of the college and is presented to the

Modi Education Society for its review and anal ysis. Apart fromthe audit done

by the DPI (Colleges) and the Punjab Governnent Staff, internal auditors of the
college verify all the books of the accounts. This transparent and efficient

mechani sm of handling the issues enabl es the managenent to anal yse our
performance as well as prepare the budget for the future plans.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Col | ege Managenent, and 3735660 Sal ary conponent
Sarbat Da Bhal a Schol arshi p
Charitabl e Trust
No file upl oaded.
6.4.3 — Total corpus fund generated
5906999. 93
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Princi pal and
Managenent
Adm nistrative No Nill Yes Princi pal and
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Association is constituted

6.5.3 — Development programmes for support staff (at least three)

1) One-week conputer training programon the updated nodule of MS and advanced
Excel 2) One week training on handling of conputer, printer and photocopier etc




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Fornmalization of feedback report fromall stakehol ders and strengthening the
function of | QAC has been done 2) Additional conpost pits constructed to
i mprove and carry out in large proportion to treat and use the organic waste
generated on the canpus. 3) Workshops conducted and certificate courses started
to encourage and sharpen the entrepreneurship skills anong the studensts.t

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Facul ty
Devel opnent
Pr ogr amre

13/ 11/ 2019

17/ 01/ 2020

20/ 01/ 2020

131

2020

Nat i ona
Conf erence
on
| nnovat i ons
in
Bi osci ence
and
Technol ogy

13/11/ 2019

07/ 03/ 2020

07/ 03/ 2020

199

2019

Facul ty
Devel opnent
Programme on

Emer gi ng
i ssues and
chal | enges
i n H gher
Educat i on

10/ 04/ 2019

16/ 07/ 2019

22/ 07/ 2019

113

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 43 0

Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

At present, our college is consuning conventional resources but utnost care is
taken to save these resources in nultiple possible ways. College authority




takes every step to nmake students and staff aware about the non-conventi onal
energy resources during all the functions. Rainwater Harvesting System The
Col l ege has installed three water recharge units to recharge the rooftop and
ground rai nwater covering 100 percent of the canpus area. The system harvests
16799. 65 cubic nmeters of rainwater annually. A sapling drive Hariyaval Mihim
(20 students participated) was held on 4.9.2019 near Urban Estate Sangrur
bypass in collaboration with Nanaksar Kutiya and District Admnistration on the
occasi on of 550th birth Anniversary of Guru Nanak Dev Ji.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 09/ 2 Swachh 20
019 Pakhwara | Cl eani ng
Activity |of Nearby
Gover nnen
t Veterin
ary
Hospi t al
pi cki ng
up of pol
yt hene,
syringes
and
pl astic
bottl es.
2019 1 1 04/ 10/ 2 St ubbl e 100
019 Burni ng |Awar eness
canpai gn
rally
agai nst
St ubbl e
Bur ni ng
was




organi zed
by PPCB
and NSS
Punj abi U
niversity
Pati al a.
Peopl e
wer e made
awar e
about the
har nf ul
effects
of
st ubbl e
on enviro
nnent and
human
heal t h.

2019

13/10/ 2
019

Thal ass
em a
Run- 2019

St udent s
per for med
the respo
nsibiliti
es of
snoot h
conduct
of
Mar at hon
and Bl ood
Donat i on
canp for
Thal assem
ic
persons

2019

03/11/2
019

550t h
birth ann
i versary
Cel ebrat i

on of

Guru
Nanak Dev

Ji

Heri t age
Wal k

14

2020

15/ 02/ 2
020

Lecture
on I ntel

ect ual
Property

Ri ght

(I PR)

Lecture
f ocused
at di scus
si ng
pat ents,
copyri ght
, tradena
rks,
dat abase
rights
and
concepts
on infrin
genent s,
m sappr op

120




riation
and enfor
cement .

2020 1

03/ 03/ 2 1
020

Psycho

ogy
Festi val

“Dysphori

a

Enphasi
zed on
t he need
of
heal thy p
sychol ogi
ca
practices
anong
col | ege
students
and how
to avoid
depressio
n
St udent s
wer e
screened
and
counsel ed
according
to their
needs and
pr obl ens

342

2020 1

14/ 01/ 2 1
020

Qut br eak
Spread of
Covi D- 19

Awar eness
of
students
and
gener al
public
with
t echni cal
gui del i ne
s and pro
tective
measur es
to
prevent
t he
spread of
Cor ona
Vi rus.

55

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The code of conduct for
students was drafted and
publ i shed in the college

prospectus on Page 20
under the headi ng nanely

The On- Canpus Code of

Pr ospect us 30/ 04/ 2019




Conduct .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
5th International 21/ 06/ 2019 21/ 06/ 2019 14

Day of Yoga
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 8

Cel ebrations

Canpus 23/ 09/ 2019 23/ 09/ 2019 57
Cl eanliness drive
By NCC Cadets
NSS Day 24/ 09/ 2019 24/ 09/ 2019 46

Cel ebrati ons
Shar andan Under 02/ 10/ 2019 02/ 10/ 2019 94
Swat ch Bhar at
M ssi on by NSS

Depart nent

Ral |y on thene 02/ 10/ 2019 02/ 10/ 2019 120

Say No To Plastic
Wir kshop on Reuse 16/ 11/ 2019 16/ 11/ 2019 52

of Plastic Bottles
NCC Day 24/ 11/ 2019 24/ 11/ 2019 25

Cel ebrati ons

World Al DS Day 02/ 12/ 2019 02/ 12/ 2019 28

Worl d Cancer 04/ 02/ 2020 04/ 02/ 2020 135

Day- 2020
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Water Managenent: Up-gradation of Rai nwater Recharging System by the
construction of two nore units on different |ocations of college. 2. Waste
Managenent: Separate area has been constructed for the segregation of solid
waste and to di spose of that waste in separate colored bins as per rules. 3.
Recycling of Paper Waste: A Governnent-authorized vendor collects paper and
cardboard waste and recycles it as per governnent instructions. 4. Energy

Conservation: LED |Iights have been installed within the canpus. 5. Conposti ng:
Two honeyconb-type pits have been constructed on the canpus for conpost neking.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | 1. Title of the practice: Finishing School Progranme 2.

(bj ectives of the practice: This programme is designed to achieve the follow ng
obj ectives: To help the students to solve their personal, educational, and
psychol ogi cal problens. To provide guidance to the students on various career
options and their future prospects. To acquaint the students with the adm ssion
procedure for higher studies and research fellowshi ps. To enhance the soft
skills enployability skills of fresh graduates fromdifferent streans to nake
them job-ready. To reinforce the students’ skills to acquire industry-specific
know edge by interaction with experts of the industry and other professionals.
To prepare the students to adapt thenselves with ease to work cultures and the
environment of the industry. 3. The context: Various surveys in the recent past
reported a | arge proportion of |Indian graduates as unenpl oyabl e. These reports



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15820_promotion_activities_1647064534.xlsx

established a fact that our graduates lack soft skills, enployability skills,
and attitude. NEP 2020 has al so enphasi zed skilling and enployability. W at
M M Mdi college have not only accepted this challenge rather acted to cover
this weakness of students to the best of our capacity. The coll ege has designed
a Finishing School Programme. It is a nodul ar programre devel oped by a group of
teachers fromdifferent faculties of the college. This programe is an
excl usi ve in-house devel oped course that acts as a bridge between college life
and professional |ife apart from enhancing the enployability quotient of the
out goi ng students. 4. The Practice: This is a nodular progranme started in 2014
covering three areas: Comunication Skills, Personality Devel opnent, and Career
Oientation. Aforty hours programme is designed to assess and enhance
conmuni cation skills. It covers the four conmponents to comunication i.e.
listening, speaking, reading, and witing. The programe is covered by workshop
and sem nar node. The second conponent is Personality developnent. It is a ten-
hour programme covering busi ness nmanners, personality analysis, and tips for
personal ity devel opment. The third conponent is a career orientation. It is a
thirty hours progranme covering sem nars on Job awareness, job training,
testing of nmental ability, reasoning aptitude, a workshop on resune witing,
and nock interviews. 5. Evidence of Success: The evidence of the success of the
practice is clearly visible fromthe activities carried out
htt ps://ww. nodi col | ege. com acti vi ti es-undertaken-by-finishing-school/ and
pl acenent over the last five years. 6. Cbstacles faced if any and strategies
adopted to overcone them The main constraint is the packed and busy schedul e
of the semester. To overcone this obstacle the schedule for Finishing School
Programme is inplenented in the evening via virtual classes. 7. Resources
required: o Highly notivated faculty ¢ Financial resources for invited resource
persons Best Practice - Il 1. Title of the practice: Renedial Booster classes
2. (bjectives of the practice: This programme is designed to achieve the
foll owi ng objectives: 1.To conpensate for the study |oss of students due to
various unavoi dabl e reasons. 2.To inprove the academ ¢ achi evenent of the
students. 3.To pronpte self-learning anong students. 4.To notivate the students
for excellence in their acadeni cs and co-academi cs. 5. To provide a conducive
conmpetitive environment. 3. The context: It is a general phenonenon that every
popul ati on has normal ly distributed overachi evers and underachi evers as per
their capability. Qur institution has designed a nechanismto identify the
under achi evers and potential achievers. The identified underachi evers and the
students who nmissed their regular classes due to sonme conpul sive reasons, |ike
participation in games, activities, and adverse health conditions, are
subjected to renedial classes. They are given a special chance to qualify the
university conditions of mninmummarks in the house tests to be eligible for
the University Senester Examination. Simlarly the identified potenti al
achi evers are supported through booster classes to nmake conpetitive to their
peers in the other affiliated colleges. 4. The Practice: The class nentors
identify underachi evers and potential achievers anongst the students based on
the classroominteraction, performance in md-senmester, and end senester
eval uations fromtheir respective classes. W have a | arge nunmber of university
sports wi ng students, who have to attend national and international canps for
their preparation and participation at the cost of their regular studies.
Renedi al cl asses are organi zed every senester to conpensate for the study | oss
of all such students. During these classes, the subject teachers organize
speci al sessions in the formof providing study material, supervised study, and
assignnents. The identified potential achievers are subjected to booster
classes. In these classes, special learning material, in the formof e-
resources, reference books, and journals, is provided. They are al so encouraged
for peer learning through group discussions and projects. 5. Evidence of
Success: The pass percentage of all the programmes is higher as conpared to the
university results. A nunber of students placed on University nerit lists
anongst the 285 affiliated colleges of the university stand testinony to the




success of the practice. 6. Cbstacles faced if any and strategies adopted to
overcone them Readiness of faculty to take up additional responsibilities and
extra workl oad. Once the practice was started, the good rapport with students
|l eads to the intrinsic notivation of the faculty. 7. Resources required: -«
Dat abase of the students ¢ Financial resources for additional resources to be
provided to the students. ¢ Mdtivation and conpetition spirit anong the
students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nodi col | ege. con? wp- cont ent / upl oads/ 2020/ 12/ 7. 2. 1-Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute as per its vision of providing quality education at an affordable
price is comritted to excellence in academics. It is reflected in the
university results of the college, which shows 163 University nerit positions
including 9 Gold nedals 13 University toppers, 18 university 2nd positions, 24
Uni versity 3rd positions in various courses. These results can be attributed to
the efforts carried out by renmedi al classes for underachi evers, booster classes
for potential achievers, and Finishing School Progranme for outgoing classes
along with the quality of the regular teaching-learning process. In addition to
academ cs, special enphasis is given to research. As a result our faculty
menbers have published 287 research papers in UGC approved/ peer-revi ewed
Journal s and 113 books/book chapters in the last five years. The speci al
arrangement of workshops, hands-on training, industrial training, and extension
| ectures contribute to the learning of students. Annual organization of
Nati onal Level Conference on Recent Advances in Chem cal and Environnenta
Sci ences (RACES), Technoquest -A congregation of Technical Mnds, Inter-
institutional Science fair, and Fashi on Desi gn Exhi bitions provides a platform
to students and faculty to update their learning faculties and incul cate new
concepts and ideas. The distinctiveness of the institution is the opportunities
for the students to showcase their skills in sports and comendabl e
achi evenents along with outstandi ng acadeni c achi evenents. Qur coll ege won
overal |l University Trophi es Maharaja Yadvi ndra Trophy — CGeneral Sports
Chanpi onship (Men) four tines over last five sessions and Raj kumari Anrit Kaur
Trophy — General Sports Chanpionship (Wnen) four tinmes over the last five
sessions. Punjabi University Patiala won the Maul ana Abul Kal am Azad ( MAKA)
Nati onal Trophy ten tinmes over a period of 12 years. The coll ege has been
awar ded the best contributor five tinmes to Maul ana Abul Kal am Trophy won by the
Punj abi University, Patiala. The college has been allotted sports wings in 30
di sciplines. 54 college sportspersons participated in International

conmpetitions in various disciplines. 648 sports person participated at Al
India Inter-University/National |evel conpetitions and won 325 Gold, 215
Silver, and 169 Bronze nedals. In Punjabi University Inter-College conpetitions
86 nen and 58 wonen teans won chanpi onshi ps and 31 nmen and 31 woren teans were
declared first runner-up and 17 nen and 20 wonen teans second runner-up. https:
/I www. nmodi col | ege. coml wp- cont ent / upl oads/ 2019/ 05/ Annual - Report - 2019- 20. pdf Al |
t hese achi evenents contributed towards the distinctiveness of the coll ege that
has been recogni zed in The Tribune (April 19, 2019) by placing the college in
top institutions in Commerce streamin ‘QGuide to Best Colleges’ . https://ww. no
di col | ege. conf wp- cont ent / upl oads/ 2019/ 09/ 6- Tri bune- Gui de-t o- Best - Col | eges-
19t hApri | 2019b-1.j pg Such distinctive achi evenents were possible due to
committed efforts of the sports departnent and huge financial support.

Provide the weblink of the institution



https://www.modicollege.com/wp-content/uploads/2020/12/7.2.1-Best-Practices.pdf

htt ps://ww. nodi col | ege. conf wp- cont ent / upl oads/ 2020/ 12/7.3.1-1nstitutioanl -
Di stinctiveness-Updat ed. pdf

8.Future Plans of Actions for Next Academic Year

1. To equip all the classroons with an internet facility. 2. To install a |eased

l[ine for the college and enhance the internet bandw dth up to 100MBPS. 3. To
subscri be the Zoom pl atform and provide the platformto teachers for online
teaching. 4. Enhancenent of |aboratory infrastructure in Conputer and Chenistry
departnent. 5. To devel op an indi genous | earning nmanagenent system (LM5). 6. To
invite experts fromother institutions of excellence for their input in college
initiatives. 7. To submit the I QA for the NAAC accreditation process. 8. To
submt the Self Study Report (SSR) for the third cycle accreditation of the
col | ege.



https://www.modicollege.com/wp-content/uploads/2020/12/7.3.1-Institutioanl-Distinctiveness-Updated.pdf
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